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Research Problem: The present research seeks to identify the trends of the personnel
associated with the Special Security Forces. The latter represents as one of the
security organs of the Ministry of Interior, Kingdom of Saudi Arabia. The study will
focus on its prevalent organizational climate and its correlation to performance. This
would build policies that should promote positive perspectives, correct negative facets
and elevate psychological impact among such personnel. Needless to state, this should

facilitate the attainment of objectives enshrined by an organization.

Research Importance: The importance of the present study is linked with the
importance of identification on the trends of the Special Security Forces personnel
towards organizational climate and its correlation to the job performance. The
underlying intent is to explore some difficulties that they encounter and that serve as
obstacles in their best performance. Also, this study assists in explaining the
organizational behavior of the personnel working in the Special Security Forces as
well as their future forecasts. This, in turn, reinforces the understanding of the

performance of an organization as well as its activities and tasks.

Research Objectives: The present study seeks to strive for the following objectives:
1. Identification on the trends of Special Security Forces personnel towards
prevalent organizational climate;
2. Identification on the job performance level from the viewpoints of Special
Security Forces personnel;



Identification on the nature of correlation between trends of Special Security
Forces towards organizational climate and the level of job performance; and
Identification on the correlation between individual variance of Special
Security Forces personnel and their trends towards organizational climate.

Research Questions: The present study seeks to address the following questions:

What are the trends of Special Security Forces personnel towards prevalent
organizational climate?

What is the job performance level from the viewpoints of Special Security
Forces personnel?

What is the nature of correlation between the trends of Special Security Forces
towards organizational climate and the level of job performance; and

What is the correlation between individual variance of Special Security Forces
personnel and their trends towards organizational climate?

Research Methodology: The present research has used analytical-descriptive
approach. Also, it has employed social survey methodology. Pursuant to it, it has used

1.

research tool — questionnaire — for data collection.

Important Results: The present study has offered following findings of salience:
High positive trends exist among individuals selected for research sample
towards — communications — as one of the themes related to organizational
climate.

High positive trends exist among individuals opted for research sample
towards — systems and action procedures — as one of the themes related to
organizational climate.

High positive trends exist among individuals selected for research sample
towards — organizational structure of an organization — as one of the themes
related to organizational climate.

Neutral trends exist towards three themes — incentives; decision-making
methods; human resources development — related to organizational climate.
Neutral trends exist among persons selected for research sample towards total
degree of organizational climate.

High positive trends exist among persons selected for research sample towards
— perceptions of an employee on the role of job — as one of the themes
related to job performance.

High positive trends exist among persons selected for research sample towards
— skills and individuals characteristics of an employee — as one of the
themes related to job performance.

High positive trends exist among persons selected for research sample towards
— performance of job assignments — as one of the themes related to job
performance.

High positive trends exist among persons opted for research sample towards
total degree of job performance level.
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