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Abstract :

This paper dealt with the problematic conduct of the diversity of the
workforce in the workplace and its role in avoiding organizational conflict
where we dealt with the concept of management of diversity and its
objectives through the approaches with mention of some of the benefits and
disadvantages that may arise as a result of the adoption of this administrative
in institutions pattern and then came to talk about the conflict in enterprise
management and the fields and finally levels, and to determine the role and
the relationship relational between the conduct of diversity and avoid
conflict or mitigate touched to talk about avoiding conflict in diversity in the
workplace first and then the contribution of the entrance to the conduct of
the conflicts in the success of the culture of diversity in the organization of
an international character down from the general to the specific on
considering that going mainly to avoid and reduce unit organizational
conflict.
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